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FEDERAL BUREAU OF INVESTIGATION
UNITED STATES DEPARTMENT OF JUSTICE

. REPORT OF PERFORMANCE RATING

. N ”M/

Name of Employee: ALAN G. SENTINELLA

C

Atlanta

/ Where Assigned:

(Division) (Section, Unit)

Official Position Title and Grade: _Special Agent, GS-~13

4

Rating Period:  from 4/1/69 to __3/31/70
Emp!
ADJECTIVE RATING: EXCELLENT TRloyee’s
Outstanding, Excellent, Satisfactory, Unsatisfactory ot
- Rated by: [//’/ > — /t/u.,,/ +Supervisor 3/31/70
CHARLngrIE‘tyreHAY Title Date
. Spe01a1 Agent
Reviewed by: j ; ﬂ‘v/\ / / Q in Charge 3/31/70
rFRANK Sv"gnaﬂm Title Date
Assista i i '
Rating Approved by: W / istant Director, APk 15 978,
Szgnature Title Date
TYPE OF REPORT
&) Official [] Administrative
Al Annual D 60-Day
1 ~90-Day
l ‘ £ X/SCQ (/39 wl{@ Transfer
. St et W S :;;vc o "j *\M..-.\r-.,ﬂ_____,:l .Separation from Service
| Lt ARR LG wTg O Seee
B A S R A B i - B R X

P ope e
Lw 55184 ’%@Md:.sz@g/g;m ~Page 4




e, s )’%3 -

FD-1858 (Rgy. 1-14-70) Y S B )

I » ) s
: PERFORMANCE RATING GUIDE FOR INVESTIGATIVE PERSONNEL
» (For use as attachment to Performance Rating Form FD-185)

]

Name of Employee ALAN G. SENTINELLA

Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be
compared. i

RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for detailed instructions.) .
__'L._Ouistgnding {To warrant overdll +, all rated elements must be 4, and jastified in writing.)

i E__Excellent (Overall E must be supported by E or + on majority of -items, including important elements.)
: v __ Satisfactory

= Unsaﬁsfacfory (If any item so rated, overall adjective rating cdn be no better than Satisfactory.) Any unsatisfactory item or overall
Unsatisfactory rating must be supported in writing.

O No opportunity to appraise -

(Use INK for Checklist - DO NOT TYPE) CHECKLIST AND NARRATIVE COMMENTS

1. Personal appearance.

2. Personality and effectiveness of his personal contacts.

3. Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share work load).

4. Physical fitness {including health, energy, stamina). COMMENT on limitations on availability, physical limitations affecting
performance, and sick leave information. Has employee used more sick leave (including annual leave or LWOP
for illness) during the rating period than the amount of sick leave eamed during such period? (If *yes” explain.)

™

n

Ak

Agent has no limitations on his availability and no known i
_ physical limitations affecting his performance,  He has accumulated
more sick leave than used during the rating period.

N

5. Resourcefulness, ingenuity, and initiative. ‘
6. Forcefulness and aggressiveness as required. .

Judgment, including common sense, ability to arrive at proper cornclusions, ability to define objectives.

8. Planning of work. L

9. Accuracy and attention to pertinent detail.

o

10. Productivity, including amount of acceptable work produced and rate of progress on or completion of assignments. Also consider
adherence to deadlines, unless failure to meet is attributable to causes beyond employee’s control.

if 11. Knowledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how” of application.
12. Investigative results (rate applicable cases) __i'A. Internal Security; B. Criminal or General Investigative;

& C. Fugitive; £ D. Applicant; O g Accounting.

Complexity of investigative matters handled: (] None [—] Moderate E§ Most complicated.
Degree of supervision required: ] Above average Average ? Minimum [_] None
COMMENT on type of work handled entire rating period and appraisal of overail work performance:

During the rating period Agent has handled assignments relating
to security, racial, criminal, and ¢ivil rights matters inr an
e xcellent manner,

While this Agent had specific applicant recruiting assignments and
is aware of the importance and needs of this program, his
efforts bave not resulted in any applicant appointments.

xa

A. Is employee available for general assignment l9_s_; special assignment ____Y_ei; wherever needs of service require?

B. Is employee qualified to operate a motor vehicle incidental to his official duties? Yes [JNo
~y  If answer is “yes,” personnel file must reflect the following: (a) Has-valid State or Jocal operator’s license for type vehicle he is to use.
¥ (b) Is physically fit to drive. (c) Past safe driving record OK or has passed Bureaun road test. r

C. Specify general nature of assignment during most of, rati eriod (such as sequrity, crimingl, applicant squad, Accountant, or as Resident
Agent, supervisor, instructor, etc.): nﬁ%.c lai 9 "S%cur ﬁzy s pﬁ‘i‘:uiunaf

P L
ADJECTIVE RATING: EXCELLENT EMPLOYEE'S INITIALS _/7 "‘,71’7

. {Qutstanding, Excellent, Satisfactory, Unsatisfactory)
L W 55182 DoocId:32989652 Page 5 1 :




T T \. J ; . .Q)

P (Checklist and Narrative Comments continued)
e 13. Fireams 4

P _KM. Development of informants and sources of information. COMMENT: on participation in this program.

i This Agent's participation in the racial and security informant
i program and the handling of assigned items have been satisfactory.
! ‘ |
i

=7 _15. Reporting: (Consider conciseness, clarity, organization, thoroughness, accuracy, adequacy and pertinency of leads, and
N administrative detail.)

__:t.A. Investigative reports; __1’:—_B. Summary reports; ___4"1:.C. Memos, letters, wires
5_.,16. Performance as a witness. {_} During rating period; <] Based on past performance; [__] No experience.

17. Exe%mve evaluation (approved Supervisors, Relxef Superuzsors, Alternate Senior and Senior Resident Agents.)
A. Leadership - F. Devising procedures

B. Ability to handle personnel G. Promoting high morale
C. Making decisions i___H. Getting results

D. Assignment of work 1. Furthering equal employment opportunity.
E. Training subordinates

il& Raids and dangerous assignments; _QA As leader; ﬁ'B. As pa’rticipant
19

. Miscallaneous. Specify rate:
lictatlon, Applicant recruitment; Other

- LB 2. Police Instruction: [ Qualified [J Particiﬁgéed' 3 Audited ’

fl

; 21. Foreign Language Ability: Proficient in language(s).
7‘ Can handle typical investigative problems as follows:
3 A. Conversation form _ 7 5 [1Excellent [ jVery Good []Good [}Fair [JUnsatisfactory
2 anguage.
s B. Written form : i . [ Excellent [}Very Good [~)Good (]Fair~ [ }Unsatisfaciory
g (language)

Frequency language ability used during rating period

Anticipated use during ensuing year

22. Administrative Advancement: (3 (Check block if not interested.)

3 A. FYes []No Agent is completely available for administrative advancement.

E B. BJYes []No Aggnt is considered gualified for administrative advancement, including experience, ability, personality
and appearance.

C. If answer to B is “Yes,” Agent’s qualifications are considered [] Very Good & Excellent [ Outstanding

] XPLAIN if mterested but not now qualified. -

-l

23. Number of Incentive Awards _&. Commendations __a received from Director. Suggestions submitted _L .
24. Disciplinary Action end Justification for any Unsatisfactory Items. [_] None (List items taken into consideration on Checklist.)

Agent was censured by letter from the Bureau 6/26/69, for using
poor judgment in assuming a notation made on a memorandum in
question as to its relation to a Selective Service case was
administrative in nature and should not be reproduced. Item
number 7 on the rating guide and checklist was affected by this
disciplinary action,

HW 55182 Docld:32383652 Fage 6
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Name of Employee:

FD-185 {Rev. 8~16-63) . - . Mg'D

FEDERAL BUREAU OF INVESTIGATION
UNITED STATES DEPARTMENT OF JUSTICE

REPORT OF PERFORMANCE RATING

ALAN G, (SENTINELLA

-

Where Assigned:

ATLANTA

Official Position Title and Grade:

Rating Period:  from

(Division) (Section, Unit)

Special Agent, GS~13

»

June 27, 1969

to September 27, 1969

R

ADJECTIVE- RATING:

vt e s -~

EXCELLENT

"Employee’s

{nitials

L.

i~
v

Outstanding, Excellent, Satisfactory, Unsatisfactory

EHrn >3

Rated by: -~ upervisor 9/27/69
: Signature 7 Title Date
Reviewed by: A A . .7, in Charge 9/27/69
‘ Signature Title Date
e s
- . Assi i
Rating Approved by: Istant: Director
Signature Title _Date
nEn (/ /) /'/2« /‘/J
TYPE OF REPORT --.' ! ¢,
i ‘:_z !/
[] Official (X] Administrative
{3 Annual [] 60-Day
] 90-Day
| ] Transfer
[J Separation from Service
. (X Special .
f?/
B R U '
gé.,“;‘{“f:;{, % \E K‘:»;%«é.‘i \(\ . Z/:i
R ‘ . ¥

DooId: 32985652 Page
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F ‘FD-185a (Rev. 7-2-69) ot

- PQJKMANCE'RAT]NG GUIDE FOR INVESTIGAT. PERSONNEL

2 T (For use as attachment to Performance Rating Form FD-185) o

Name of Employee ALAN G, SENTINELLA
. Note: Only tho;e items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be
. compared.

RATE ITEMS AS FOLLOWS: (See Manual of Rules and Regulations for-detailed instructions.) K
—+  Outstanding (To warrant overall +, all rated elements must be +, and justified in writing.)

_E Excellent (Overall E must be supported by E or --on majority of items, including important elements.)
v Satisfactory :

= Unsuﬁsfucfory (If any item so rated, overall adjective rating can be no better than Satisfactory.) Any unsatisfactory item or overall
Unsatisfactory rating must be supported in writing.

O __No opportunity to appraise
(Use INK for Checklist) CHECKLIST AND NARRATIVE COMMENTS

1. 'Personal appearance.

- e vt bl x5 s

b E 2, P'ersonality and effectiveness of his personal contac.l:s.

! 4 3. Attitude (including dependability, cooperativeness, loyalty, enthusiasm, amenability, and willingness to equitably share work loadl.
! _E _ 4. Physical fitness (including health, energy, stanina). COMMENT on limitations on availability, physical limitations affecting

4 performance, and sick leave information. Has employee used more sick leave (including annual leave or LWOP

. for iliness) during the rating period than the amount of sick leave eamed during such period? (If “yes” explain.)

! Agent is completely available for any assignment, and there are no known
: "physical limitations affecting his performance, He has not used more

1 sick leave during the rating period than the amount of sick leave

earned during this period. e

. & 5. Resourcefulness, ingenuity, and initiative.

g —=F_ 6. Forcefulness and aggressiveness as required. .

4 —+ 7. Judgment, including common sense, ability to armrive at proper conclusions, ability to define objectives.

+__ 8. Planning of work.

'n’ — = 9. Accuracy and attention to pertinent detail.. .. ..oo.... . . )
/’; — 10 Productivity, including amount of acceptéble work produced and rate of progress on or completion of assignments. Also consider

adherence to deadlines, unless failure to meet is attributable to causes beyond employee’s control.
+ 11, quwledge of duties, instructions, rules and regulations, including readiness of comprehension and “know how” of application.
+ 12. Investigative results (rate applicable cases) A. Internal Security; B. Criminal or General Investigative;

_0 c. Fugitive; 0O D. Applicant; __O_.E Accounting.

Complexity of investigative matters handled: [] None [ Moderate é(j Most complicated.
Degree of supervision required: ] Above average Average Minimum [T None
COMMENT on type of work handled entire rating period and appraisal of overall work performance:

During rating period Agent has been assigned full-time to #3 Squad

! handling investigative matters relating to Black Nationalist and other
racial groups as well as Civil Rights matters. His primary ipvestigative
responsibility has been directed toward investigation of subversive
influence in a well-known €ivil Rights organization. He has handled one
particular informant in connection with this organization in an outstandirn
manner, elevating him to executive status enabling him to furnish extremel
valuable information as to subversive influence in Civil Rights matters
throughout the country. Agent is a weekend and holiday supervisor and
periodically serves in that capacity in an excellent manner.

vt aifavis

Agent was given specific applicant recruiting assignments. He is well
aware of the importance of the applicant recruiting program; however,

he was not successful in obtaining an applicant to enter on duty with

the Bureau.

A. Is employee available for general assignment _Eg; special assignment _Y_ﬁ_; wherever needs of service require?

B. Is employee qualified to operate a motor vehicle incidental to his official duties? Yes ([} No .
If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use.
(b) Is physically-fit to drive. (c) Past safe drivinyg record-OK or-has passed Bureau road test..

‘- C. Specify general nature of assignment during mbséof rating'j)%riod (such _as_gecurity, criminal, applicant squad, Accountant, or as Resident

Agent, supervisor, instructor, etc.): ecurity and Criminal P/
4
ADJECTIVE RATING: EXCELLENT _ ) EMPLOYEE'S INITIALS ¢§_’4{__
. (Qutstanding, Excellent, Satisfactory, Unsatisfactory)

W 55182 DocId:32985%652 Fage B
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(Checklist and Narrative Comments: continued)

13. Firearms

Y

'

—+ 14, Development of informants and sources of information. COMMENT,_on participation in this program.
At beginning of rating period, Agent had one Racial Informant and three
Probationary Racial Informants (Ghetto), During rating period he
developed two additional PRIs (Ghetto) informants. Agent's Racial
Informant is in executive position in Civil Rights organization and

__-l-__furllzz).l Rsell)?)giﬁg: (eC}o{nEiﬁgnt}g%%ne}sn} ggfy?%r?agiz%igz:,f toh{)rrg};%lfggég%c'curacy, adequacy and pertinency of leads, and

administrative detail.)
+ B. Summary reports; + C. Memos, letters, wires

Performance as a witness during rating period. If-none, indicate his ability based on past performance:
X} Excellent [ Satisfactory

E 17. E.\u;(:utive evaluation (approved Supervisors, Relief Supg'isors, Alternate Senior and Senior Resident Agents.)

A. Investigative reports;

E O 5.

—ax_ A. Leadership E. Training subordinates
Q(_B. Ability to handle personnel F. Devising procedures
:1:‘_ C. Making decisions G. Promoting high morale

X _D. Assignment of work _E u. Getting results

E 18. Raids and dangerous assignments; _E A as leader; J___B. As participant
z 19. Miscellaneous. Specify gnd rate: . .
_E_Dictationf; : /:pplicant recruitment; Other .
(0) 20. Police Instruction: ] Qualified {TJ Participated {J Audited

_O_.Zl. FOREIGN LANGUAGE ABILITY: Proficient in
Can handle typical investigative problems as follows:

A. Conversation form

language(s).

[T Excellent [} Good [] Fair [] Unsatisfactory
— - T Bxcellent [ Good [} Fair (] Unsatisfactory

(language)
-B.~ Written form .
(language)

Frequency language ability used during rating period

Anticipated use during ensuing year

22. ADMINISTRATIVE ADVANCEMENT: (Check block if not interested.)

1 A. []Yes [} No Agentis completely available for administrative advancement.

B. [C]Yes []No Ag;nt in considered qualified for administrative advancement, including experience, ability, personality
and appearance.

C. If answer to B is “Yes,” Agent’s qualifications are considered ] Very Good [ Excellent [ Outstanding
EXPLAIN if interested but not now qualified.

’

O 23. Number of Incentive Awards
. Suggestions submitted

Commendations

received from Director.

24. }_(j None. Disciplinary Action and Justification for any Unsatisfactory Items. (List items taken into c-onsideration on Checklist.)

N -

L HW 55182 DocId:32989652 Page 9




ACRT T S TraT SN ST B M S tds sk waan

PR T e T e X T )

FD-185 {Rev. 8-16 & : o )
@ N ‘ P . . . g

~
-

FEDERAL BUREAU OF INVESTIGATION " [}f
UNITED STATES DEPARTMENT OF JUSTICE

' 7 REPORT OF PERFOR&MANCE RATING

® - -

ALAN G. SENTINELLA

Name of Employee:

y} TLA
Where Assigned: A i NTA

(Division) (Section, Unit)

-13
Official Position Title and Grade: Special Agent, GS-1

»

) h 3 69
Rating Period:  from April 1, 1968 : to Yare 1, 19
. ... Empl
ADJECTIVE RATING: EXCELLENT. . - . ~meloyee’s
Outstanding, Excellent, Satisfactory, Unsatisfactory ]
Waza
Rated by: 7L A 7 /g.faéf e Supervisor 3/31/69
' CHARLES as‘gms Title Date
Special Agent
Reviewed by: W / /4% in Charge 3/31/69
FRANK v. Hire Title Date

Rating Approved by: —~ festmare Bt APR 255.369—
tur 14 4 ati

TYPE OF REPORT

X1 Official [ Administrative
{X] Annual ] 60-Day
3 90-Day
[] Transfer
. ] Separation from Service
Az re L é/ ﬁ‘“w-wSpecza}

75 S L3

# i“ o BEGIL y tAm

e, SR

[ i

) {
Voo —-~;~~:»,
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FD-185a {(Rev. 11-8-55) N
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PERFORMANCE RATING GUIDE
FOR INVESTIGATIVE PERSONNEL

(For use as attachment to Performance Rating Form No. FD-185}

ALAK G, SENTINELILA - 9

-

Name of Employee

H

RATING GUIDE AND CHECK-LIST

Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be
compared. 3 - .
RATE ITEMS AS FOLLOWS: ’ Tt e
Outstanding (exceeding excellent and deserving of specml commendation). - -

_E __ Excellent.

Satisfactory (good or very good).

= __ Unsatisfactory.
— O No opportunity to appraise performance during ratmg period.

Guide for detetmmmg adjective rating:

1. “QOutstanding” adjective rating requires (A) that all elements be + and (B) that each and every rated element be factually justified by
narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-185a.

2. “Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements
rather than following any mechanical formulas; however, for an employee to be rated “Excéllent” he must not be rated unsatisfactory on
any performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “Qutstanding” on the majority of
such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated.

A. Any element rated “Unsatisfactory” must be supported by narrative comments.

B. An official rating of “Unsatlsfactory must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts
of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory
level and must be attached to FD-185a.

E (1) Personal appearance _.Z (16) Firearms ability.
£ @ Personality and effectiveness of his personal contacts. 3 (1T) Development of informants and sources of
= (3) Attitude (including dependability, cooperativeness, information.
*+ loyalty, enthusiasm, amenability and wxllmgness~to . —__ 18) Reporting ability: RN
. = * - equitably share work load). PR T S . . _’3‘_ (a). Investigative reports- .G
_E (4) Physical fitness (including health,_engrgy, stamma).,. . . .. i (b) Summary reports .
=4 (5) Resourcefulness and ingenuity. __° - (c) Memos letters, wires
i By Potcefilnéss and aggiessiveness as-required. DS ) WCousider: J_.b()ﬂb-;_beness _t_uaru.y; .
(7) Judgment, including common sense, ability to arrive at organization; _7_thoroughness;
- proper conclusions,, ability to define objectives. . accuwracy; —t-adequacy and pertinency
2 (8 Initiative and the takmg of appropriate action on own of leads; f-administrative detail.)
responsibility. . (19) Performance as a w1tness.
i_. (9) Planning ability and its application to the work. 1 (20) Exegutive ability:
=t (10) Accuracy and attention to pertinent detail. _é,_( ) Leadership
o (11) Industry, including energetic, conszstent application to (b) Ability to handle personnel
duties. ___E:(c) Planning
+ 12 Productwﬂ:y, including amount of acceptable work _E__ (d) Making decisions
produced and rate of progress on or completion of .._E.,__(e) Assignment of work
assignments. Also consider adherence to deadlines £ __(f) Training subordinates
Junless failure to meet is attributable to causes beyond —E __(g) Devising procedures
E - ‘employee’s control. _E___(h) Emotional stability
(13) Knowledge of duties, instructions, rules and regulatlons, —E; (i) Promoting high morgle ,
including readiness of comprehensmn and “know how” - (i) Getting results
of application. ..L 2n

Abll;ity on raids and dangerous assignments:
(a) As leader

_“t'___ (14) Investlgatwe ability and results:
. (b) As participant

a) Internal security cases

(b) Criminal or general investigative cases 4~ (22) Organizational interest, such as making of sug-
(c) Fugitive cases gestions for improvement.
(d) Applicant cases E (23) Ability to work under pressure.

+ O (e) Accounting cases = (24) Miscellaneous. Specify and rate:

3 (15) Physical surveillance ability.

Dictation ability
—< _Applicant Recruiting
A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent,

supervisor, instructor, etc.):
Security and Criminal

B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker)

Investigator
€. (1) Is employee available for general assignment wherever needs of service require" Yes(If answer is not “yes,” explain in narrative
comments.)
(2) Is employee available for special assignment wherever needs of service require? es(lf answer is not “yes,” explain in narrative

comments.)

i

D. 1. Has employee had an abnormal sick leave record during rating period? 2. Has employee used mqre sick leave (including annual
leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? (If answer to either
question is “yes,” explain in narrative comments.) -

. E. Is émployee quahfxed to operate a motor vehicle incidental to his official duties? Yes [_] No

If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use.
(b} Is physxcally fit to drive, (¢) Past safe driving-record OK .or has passed Bureau road test.

ADJECTIVE RATING: EX_CELLENT : : EMPLOYEE'S INITIALS _LTKAA

Qutstanding, Excellent, Satisfactory, Unsatisfactory

HW 55182 Doold:32%89652 Page 11
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; FD-185c (Rev. 2-12-65) ‘ - . .
. ° .\ ‘ : ~ ,)

( < NARRATIVE GCOMMENTS

I

1. PERSONAL APPEARANCE AND PERSONALITY:
'SA Sentinella presents an excellent appearance, dressim in

good business taste, and possessing a pleasant personality which

is effective in his personal contacts.

-

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS:

SA Sentinella has not actually participated in any raids during .
the rating period; however, he is fully qualified to participate

in raids and dangerous assignments,

3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING
PERFORMANCE; AND SICK LEAVE INFORMATION:

SA Sentinella is completely available for any assignment, and
there are no known physical limitations affecting his performance.

.. 4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE,

etz fas INCLUDINGIABILITY T0 HANDI R QOMPLIGATED. INVESTIGATIVE MATTERS.AND .. - ..

HW 55182

SUPERVISION REQUIRED:

During the rating period SA Sentinella has been assigned full
time to the #3 Squad handling investigative matters regarding
Black Nationalists and other racial groups, as well as some

civil rights matters, His principal duties have been directed
toward the investigation of subversive influence on well-known
‘Negro groups and organizations. 1In this regard he has handled
one particular informant in an outstanding manner, elevating him
to executive status in a position to furnish extremely valuable
information as to the subversive influences on a well-known civil
rights organization. SA Sentinella is regarded as an outstanding
investigator and his written reports and memoranda are outstandimg
in every respect. Hig attitude, industry, productivity, judgnment,
initiative, and accuracy are all regarded as outstanding. He

has the %bility to handle the most complicated investigative
matters with an absolute minimum of supervision. ©SA Sentinella
is a weekend and holiday superv%ser and periodically serves in that
capacity in an excellent mander.”

SA Sentinella was given specific applicant recruiting assignments
but was not successful in obtaining any appiicants; however, he .
is aware of the importance of this program.

. . . .
T R I P I R A T ., P B N R Y v ek e - . <
. itials

DooId: 329894652 Page 12
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5. NUMBER OF INCE TIVE AWARDS AND COMMENDATIONS RECEIVED:

During the rating period the Director commended the personnel of

the Atlanta Division on 4/18/68, for handling the ‘heavy volume
, of work engendered by the death and funeral of Dr., Martin Luther
King, Jr.; on 6/13/68, for participation in the (cont'd on page

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 2a)
{List items taken into consideration on rating guide and check list.)

NA

7. PARTICIPATION IN INFORMANT PROGRAMS:
- At the beginning of the rating period SA Sentinella had 1 racial
" . informant and 2. probationary .racial informan is-ghetto. _During the .
rating perdod he developed- 1 probationary racial informant, 4 . ‘
‘““ﬁﬁﬁéﬁatﬁﬁuara*nae$w1~iﬁﬁonman$8ﬁghet¢o,qaadu3,racigﬂ:&&aisonv@ourccs;
]
8. TESTIFYING EXPERIENCE AND ABILITY: (cont'd on page 2a)

SA Sentinella did not testify during the rating period; however,
he has previously testified in an excellent manner.

9. ACCOUNTING INFORMATION: N _ ]
. NA ‘

10. POLICE INSTRUCTION:
NA

11. RESIDENT AGENTS:
NA

o
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(Item 5 continued) I

investigation to locate James Earl Ray after the death of

Dr. Martin Luther King, Jr.; on 12/26/68, for performance in
the investigation of Gary Steven Krist and Ruth Eisemann~Schier,
subjects of a kidnaping case, SA Sentinella shared in these
commendations.

(Item 7 continued)

-

He closed 1 probationary racial informant, 3 probationary racial
informants-ghetto, and 1 racial liaison source, and contihues to
handle at the present time 1 racial informant and 3 probationary
racial informants-ghet®.. :His racial informant is in an executive.
position in a civil rights organization and furnishes information
~wWhich. is.-extremely imporiant.to .the Bureau's.coverage. of .that . ... .
particular organization, not only locally but throughout the
entire United States. : o~

BooId: 329894652 Page 14




12. EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE:

NA : ) . ' I

' . A

13. FOREIGN LANGUAGE ABILITY:

Language in which proficient .
Completed language school [} Yes []No

Fluent in language to extent Agent can handle typical investigative
problems as follows: (1) Conversation form [} Yes []No

(2) Written form [1Yes [JNo
Evaluate language proficiency in each phase as excellent, very good, good, fair or
unsatisfactory _ )

Language . Read Write Speak  Understand
»

Frequency : language ability used during rating period:
Freguency of use of i . lar;guage‘ ability a—nticipated during ensuing year:

14. ADMINISTRATIVE ADVANCEMENT:

(a) Agent is interested in administrative advancement. X1 Yes [JNo
(b) Agent is completely available for administrative advancement. Yes [JNo

. (e) Agent is considered completely qualified at present for
; ) administrative advancement, including experience, ability, v
! personality and appearance. Yes [ No

(d) If answer to (¢) is “Yes,” Agent’s qualifications are considered
[Jvery good [X]excellent [] outstanding

(e) If answer to (c) is “No,” is Agent considered to have potential
for future administrative advancement? (If applicable, .
explanatory comments required.) 1Yes []No

e

‘ Initials
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#EDERAL BUREAU OF INVESTIGATION
UNITED STATES DEPARTMENT OF JUSTI

. . REPORT OF PERFORMANCE RATINC

""\.,_\ : - . -

ALAN G.~SENTINELLA
Name of Employee: ST

ATLANTA

(Division)’ (Section, Unit)

Special Agent, GS-13

_Where Assigned:

Official Position Title and Grade:

4

. i 967 arch 31, 1968
Rating Period:  from April 1, 1967 to Marc " -

' Empl
ADJECTIVE RATING: Excellent . mployee’s

Outstanding, Excellent, Satisfactory, Unsatisfactory /(; ;

 Rated by: Of&/ Mé’wb‘/"l Supervisor 3'/31'/68

CHARLES S, HARDINGE™t" Special Agent Pate

Reviewed by: WM // / ‘/ < in Charge
FRANK V. HITT Signature Title Date

- hosiotant Disciot ~ APR § 1968,

TYPE OF REPORTE""" )/ = A £ 13/5’/

EE__] Official Qe )" Admlmstratwe e Ry
. W ffms

X] Annual e, T Bo:p y& L”&'B ¢l
N v .

CURR SO N w1 -1

eparation from Service
Special
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. PERFORMANCE RATING GUIDE
FOR INVESTIGATIVE PERSONNEL

(For use as attachment to Performance Rating Form No. FD-185)

ALAN G, SENTINELLA

A\l

Name of Employee

RATING GUIDE AND CHECK-LIST

Note: Only tho;e items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be
compared. .
RATE ITEMS AS FOLLOWS:
—F_ Outstanding (exceeding excellent and deserving of special commendation).
-—E  Excellent. -
— M. Satisfactory (good or very good). -
=_._ Unsatisfactory.
© __ No opportunity to appraise performance during rating period.

2

Guide for determining adjective rating:
1. Outstanding” adjective rating requires (A) that all elements be + and (B) that each and every rated element be factually justified by
arrative details, including reasons for considering each worthy of Special Commendation and be attached to.FD-185a.
2. Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements
1 ither than following any mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on
[ .ny performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of
| such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated.
A. Any element rated “Unsatisfactory” must be supported by narrative comments.
B. An official rating of “Unsatisfactory” must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts
of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory

level and must be attached to FD-185a. »
E (1) Personal appearance. [t} (16) Firearms ability.
E_® Personality and effectiveness of his personal contacts. i = (17) Development of informants and sources of
_4.__ (3) Attitude (including dependability, cooperativeness, information.
loyalty, enthusiasm, amenability and willingness to __’i"_ (18) Reporting ability:

v = -+ .- equitably share work load). ey - . . i_ (a) Investigative reports s |
_E_ @& Physical fitness (including health, energy, stamina). (b) Summary reports .
"#1_— (5) Resourcefulness and ingenuity. . . {c) Memos, letters, wires e

' 1% “Pordofalins nad AELIESSIVENeSS 28 IQRUIedi- Mo .l ¢ 4 o ee .o i o iemas ACensider; _tnonciseness; T alariter T
z (7) Judgment, including common sense, ability to arrive-at organization; thoroughness;
proper conclusions, ability to define objectives. . ccuracy; -+ _adequacy and pertinency
_ (8} Initiative and the taking-of appropriate ‘action on owrn of leads; 4 _administrative detail.)
responsibility. () (19) Performance as a witness.
(9) Planning ability and its application to the work. =l

(20) Exgutizle) ability:
a

(10) Accuracy and attention to pertinent detail. Leadership
= (11) Industry, including energetic, consistent application to. —_E Ability to handle personnel
duties. _.&” (c) Planning
4+ (12) Productivity, including amount of acceptable work (d) Making decisions
produced and rate of progress on or completion of ~¥22 (e) Assignment of work
assignments. Also consider adherence to deadlines I =TS Training subordinates
i unless failure to meet is attributable to causes beyond —£& ___(g) Devising procedures
- employee’s control. . _(h) Emotional stability
_'f_. (13) Knowledge of duties, instructions, rules and regulations, N (i) Promoting high morale
including readiness of comprehension and “know how” E (j) Getting results b
: of application. 2n AbiEILity on raids and dangerous assignments:
g __i'_ (14) Investigative ability and resuilts: (a) As leader
(a) Internal security cases I(b) As participant
) : (b) Criminal or general investigative cases .__i__ (22) Organizational interest, such as making of sug-
' ©__ (c) Fugitive cases gestions for improvement.
(dY Applicant cases —£E __ (23) Ability to work under pressure.
0 (e) Accounting cases A7 (24) Miscellaneous. Specify and rate:
_i‘_ (15) Physical suryeillance ability. :%Dictation ability 4
1]

=

! A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent,
supervisor, instructor, ete.):

Security apnd Criminal

B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):

Investigator
C. (1) Is employee available for general assignment wherever needs of service require? Yes (If answer is not “yes,” explain in narrative
comments.)
(2) Is employee available for special assignment wherever needs of service require? (If answer is not “yes,” explain in narrative
comments.)

D. 1. Has employee had an abnormal sick leave record during rating period? _N.Q_Z. Has employee used more sick leave (including annual
leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? NO..__(If answer to either
question is “yes,” explain in narrative comments.)

E. Is employee qualified to operate a motor vehicle incidental to his official duties? Yes No
If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use.
{b) Is physically fit to drive, (c) Past safe driving.record OK or -has.passed Bureau road test.

R

ADJECTIVE RATING: Excellent EMPLOYEE'S INITIALS
Outstanding, Excellent, Satisfactory, Unsatisfactory

WW 55182 DocId:325989652 Page 17
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" s NARRATIVE COMMENTS .

1. PERSONAL APPEARANCE AND PERSONALITY: T
SA SENTINELLA makes an excellent personal appearance, dressing
'conservatively in good business taste, He is extremely
personable and an effective Bureau representative.

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGERQUS ASSIGNMENTS: .

SA SENTINELLA has participated in raids and dangerous
assignments in an excellent manner during the period.

3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING
PERFORMANCE; AND SICK LEAVE INFORMATION:

SA SENTINELLA is completely available for general or special
assignument, and there are no known physical limitations
affecting his performance.

. 4..TYPE OF.CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE,
INCLUDING ABILITY TO HANDLE €OMPLICATED INVESTIGATIVE MATTERS AND
- ~~. - SUPERVISIONREQUIRED: =+ * Sromsniiiny it ot NN ‘

- ~- + During-the rating period SA.SENTINELLA has been assigned _ -

fulltime to the #3 Squad where he has handled investigations
of individuals in Black Nationalist and other racist groups.
He bhas also handled investigati ons of well-known Negro
leaders who have been influenced by individuals with
subversive backgrounds. He has developed and handled a very
valuable informant who has advanced to a high position in a

- racial organization., SA SENTINELLA is an outstanding
“investigator and his written reports and memoranda are

- outstanding in every respect. His attitude has consistently
been outstanding and his industry and productivity are
exemplary. He can handle the most complicated investigatiwe
matters with a minimum of supervision. SA SENTINELLA is a
weekend supervisor and periodically serves in this capacity
on Saturdays.

SA SENTINELLA is aware of the Bureau's applicant program,

but he has been unable to recruit any applicants for the Bureau.

?Z/
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5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED:

On April 28, 1967, SA SENTINELLA was personally commended
by the Director for performing his duties in a superior
'fashion during the past year and received.a quality within-grade
increase, - (continued on page 2a)

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS:
(List items taken into consideration on rating guide and check list.)

NA

7. PARTICIPATION IN INFORMANT PROGRAMS:

SA SENTINELLA has developed and is presently handling a highly
valuable informant who has advanced to a high positioén in a

acial crganization. . This-informant. furnished extremely. . . e .

valuable information to the Bureau., He also has under

&\$ﬁ§$&£§ﬁ§%ﬁﬁqnﬁﬁﬁbﬁﬁﬁ&§£éﬁ5ﬁ%rmants for Black Nationalist and - -

ghetto~-type operation.
SA SENTINELLA did not testlfy during the rating period.

9. 'ACCOUNTING INFORMATION:
NA

-

10. POLICE INSTRUCTION:

NA ‘

11. RESIDENT AGENTS:

NA

Initials
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Item 5 continued

SA SENTINELLA shared the commendation of the Atlanta Office
for the splendid statistical accomplishments achieved
during fiscal year 1967.

[ s
"
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12. EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE:
NA 4

13. FOREIGN LANGUAGE ABILITY:
NA ’

- Language in which proficient
Completed language school [ Yes [JNo

Fluent in language to extent Agent can handle typical investigative
problems as follows: (1) Conversation form []Yes [} No
(2) Written form ~  [JYes [JNo .
Evaluate language proficiency in each phase as excellent, very good, good, fair or
unsatisfactory
Language Read Write Speak  Understand
Frequency . ___language ability used during rating period:
CE TR “Frequency of use of _ tlanguage ability anticipztcd during cnsuine vear:,

i4. ADMINISTRATIVE ADVANCEMENT:

(a) Agent is interested in administrative advancement. X)Yes [JNo
(b) Agent is completely available for administrative advancement. [X] Yes []No

- (c) Agent is considered completely qualified at present for
administrative advancement, including experience, ability,
personality and appearance. i X1Yes [ No

(d) If answer to (¢) is “Yes,” Agent’s qualifications are considered
[ very good [X]excellent [] outstanding

(e) If answer to (c) is “No,” is Agent considered to have potential
for fature administrative advancement? (If applicable,
explanatory comments required.) [ Yes [1No

L O e T R Vs 0 awse “o N + ¥ 3 - , . .
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FEDERAL BUREAU OF INVESTIGATION

UNITED STATES DEPARTMENT OF JUSTICE //_,zr/

= . REPORT OF PERFORMANCE RATING %;\M

- / -

Name of Employee; ALAN G’ Y QENTINELLA

Where Assigned: Atlanta

(Division) {Section, Unit)

Official Position Title and Grade: Special Agent, GS-13

Rating Period:  from ___ADPTi1 1, 1966  __ March 31, 1967
Empl

ADJECTIVE RATING: Excellent T.f’.%?? ®

Outstanding, Excellent, Satisfactory, Unsatisfactory s
‘Rated by: Q/Iﬁp@a /y H&,@Qou«q Supervisor 3/31/67

ignature Title ¢Date
CHARLES S, HAI?DIN(?(— , __Special Agent
Reviewed by: ot s s f-7 /#__ _in Charge 3/31/67

Stgnature Title

ate ~s
FRANK W Assigiant Director. APR 14" 188E,
Rating Appro¥ed b$: "< . e "‘S.:" 4

Signature Titl Date ’/
78 B2
TR,

TYPE OF REPORT

3] Official ~ {1 Administrative
[X Annual [] 60-Day
; ] 90-Day
! ‘ ] Transfer .
[] Separation from Service
{71 Special

i L) . — A *
R B bew é, 'b /
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PERFORMANCE RATING GUIDE
FOR INVESTIGATIVE PERSONNEL

(For use as attachment to Performance Rating Form No. FD-185)

Name of Employee ALAN _ G. SENTINELLA Title SPECIAL AGENT] GS-13

-

' R;ﬁng Period: from 4/1/66 nto 3/31/67

RATING GUIDE AND CHECK-LIST

Only thodse items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be
compared.

ATE ITEMS AS FOLLOWS:

3utstlalnding (exceeding excellent and deserving of special commendation)., - -
2xcellent.
Satisfactory (good or very good).
Unsatisfactory.
. No opportunity to appraise performance during rating period.

u.w

‘ Guid for determining adjective rating:

I 1. utstanding” adjective rating requires (A) that all elements be -+ and (B) that each and every rated element be factually justified by

| tative details, including reasons for considering each worthy of Special Commendation and be attached to FD-185a.

i 2. * <xcellent,” “Satxsfactory or “Unsatisfactory” adjective ratings will depend upon the composxte result of evaluating all rated elements

r. her than following any mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on

any performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of

such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated.

A. Any element rated “Unsatisfactory” must be supported by narrative comments.

B. An official rating of “Unsatisfactory” must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts
of the (90-day) prior warning, and (3) the efforts made after the warning to help,the employee bring his performance up to a satisfactory
level and must be attached to FD-185a.

:é (1) Personal appearance. _2 (16) Firearms ability.
(2) Personality and effectiveness of his personal contacts. __# (17) Development of informants and sources of
_=__ (3) Attitude (including dependability, cooperativeness, information.
loyalty, enthusiasm, amenability and willingness to + =}~ (18) Reporting ability:
- equitably share work load). (a) Investigative reports -
&2 ° (4) Physical fitness (including health, energy, stamina). (b} Summary reports »ee
3 = riRVRegourcefIness.and. ingepuity. —-.. Co SR 4 A MSmmsmmaean v Gt s .{c) Memos, letters, wires :
- {(6) Forcefulness and aggressivenéss as reanred. (Consxder. #eoncxseness' :&.clarny,
_A=_ (7) Judgment, including common sense, ability to arrive at ganization; .#&=thoroughness;
- “sproper conclusions, ability to define objectives. ccuracy; dequacy-and pertinency
_:‘:_ (8) Initiative and the taking of appropriate action on own g of leads; Zée ministrative detail.)
, rasponsibility. —SJ_ (19) Performance us a witnéss. A
—14= (9 Planning ablhty and its application to the work. —& _ (20) Executive ability:
—d=_ (10) Accuracy and attention to pertinent detail. (a) Leadership
—=_ (11) Industry, including energetic, consistent application to (b) Ability to handle personnel
duties. (¢) Planning
_—L (12) Productivity, including amount of acceptable work (d) Making decisions
produced and rate of progress on or completion of (e) Assignment of work
assignments. Also consider adherence to deadlines (f) Training subordinates
. unless failure to meet is attributable to causes beyond (g) Devising procedures
H . employee’s control. (h) Emotional stability
i _-A: (13) Knowledge of duties, instructions, rules and regulations, (i) Promoting high morate
{ including readiness of comprehension and-“know how” — (i) Getting results
1§ of application. _k_ (21) A%ity on raids and dangerous assignments:
v (14) Investigative ability and results: (a) As leader
X (a) Internal security cases z(b) As participant
! (b) Criminal or general investigative cases i (22) Organizational interest, such as making of sug-
' (¢) Fugitive cases +_ gestions for improvement.
(d) Applicant cases 7T ___ (23) Ability to work under pressure,
. (e} Accounting cases : —&~ . (24) Misgallaneous. Specify and rate:
i __# (15) Physical surveillance ability. Dictation ability

A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent,
supervisor, instructor, etc.):

Security and Crimingl

B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):
Investigator

C. (1) Is employee available for general assignment wherever needs of service require? Yes (f answer is not “yes,” explain in narrative
comments.)

(2) Is employee available for special assignment wherever needs of service require? Yes (If answer is not “yes,” explain in narrative
comments.)

leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? (If answer to either

question is “yes,” explain in narrative comments.)

Qutstanding, Excellent, Satisfactory, Unsatisfactory

{ HW 55182 DocId:32583652 Page 23

. D. 1. Has employee had an abnormal sick leave record during rating period? N o 2. Has employee used mw&ick leave (including annual

§  E: Is employee quahﬁed to.operate -a motor vehicle incidental. to his official duties? Yes N
. If answer is “yes,” personnel file must.reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use.
i (b) Is physically fit to drive. (c) Past safe-driving record OK or has passed Bureau road test.
Excellent ZJ #
.f ADJECTIVE RATING: EMPLOYEE’S INITIALS ‘/
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¢ s NARRATIVE COMMENTS

1. PERSONAL APPEARANCE AND PERSONALITY: s

'SA SENTINELLA makes an excellent personal appearanbe, dressing
conservatively in good business taste. He is personable and
effective in his contacts.

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: N

SA SENTINELLA has participated in dangerous assignments during
! the rating period in an excellent manner.

3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING
PERFORMANCE; AND SICK LEAVE INFORMATION:

SA SENTINELLA is completely available for general or special
assignment. There are no physical limitations affecting his
performance,

4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE,
== INCLUDING. ABILITY TO HANDLE GOMPLICATED INVESTIGATIVE. MATTERS AND._ .

SUPERVISION REQUIRED:

During the entire rating period, SA SENTINELLA has been
assigned to the #3 Squad, Atlanta Office, where he has handled
the most involved security investigations concerning the .
communist influence in racial matters. He has developed and
handled a very valuable informant in this connection, and has
been able to encourage this informant to advance to a position
- where he is in an executive capacity in a racial organization
i . of interest to the Bureau. SA SENTINELLA is an outstanding

. investigator, and his written reports and memoranda are out-—

‘ standing in every respect. He has consistently demonstrated
an outstanding attitude towards his assignment, and uses out-
standing judgment. He can handle the most complicated inves-
tigative matters, and requires a minimum of supervision, SA
SENTINELLA is a weekend supervisor and periodically serves in
this capacity on Saturdays.

e e e

SA SENTINELLA is aware of the Bureau's needs with respect
to applicant recruiting; however, his efforts have not re-
sulted in the appointment of any Bureau applicants. SA
SENTINELLA has interviewed several applicants who are pre-
sently being investigated for Bureau positions.-
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5.  NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED:

SA SENTINELLA shared in the commendation of the Atlanta Office

for its splendid statistical accomplishments during Fiscal Year
1966. :

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS:
(List items taken into consideration on rating guide and check list.)

-NA

7. PARTICIPA'I;ION IN INFORMANT PROGRAMS:

SA SENTINELLA has been responsible for the partial development . .

and handling of a highly valuable ‘informant in connection with - - -

e - L. GhE .communist influence in.racial..matters. . He has advanced .. ... .z
(See 2-A) '

8. TESTIFYING EXPERIENCE AND ABILITY:

SA SENTINELLA did not testify during the rating period. He
has however testified in the past in a very satisfactory manner.

9. ACCOUNTING INFORMATION:

NA

10. POLICE INSTRUCTION:

NA ‘

11. RESIDENT AGENTS:
NA .

(N e S TR D TR DL Ar e L e e P e . [ —_—
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Continuation A

1)

Item 7. ' |

this informant to an executive position in an organization
under communist influence and receives highly valuable infor-
mation from him, His performance in this phase of the

Bureau's work is outstanding.

b B T XW
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12. EXPERIENCE AND ABILITY AS INSPECTOR’S AIDE:

NA - s

13. FOREIGN LANGUAGE ABILITY:

NA
Language in which proficient .
Completed language school [} Yes [} No o
Fluent in language to extent Agent can handle typical investigative
problems as follows: (1) Conversation form [] Yes [} No
(2) Written form [JYes [JNo
Evaluate language proficiency in each phase as excellent, very good, good, fair or
unsatisfactory
Language Read Write Speak  Understand
4
Frequency language ability used during rating period:
[ g "F‘qi'eqﬂu‘ér;:c:j/ “of use of - “language ability anticipated during ensuing year: *

14. ADMINISTRATIVE ADVANCEMENT:

(a) Agent is interested in administrative advancement. X]Yes [JNo-
(b) Agent is completely available for administrative advancement. [X] Yes [J No

) {c) Agent is considered corx}rpletely qualified at present for
administrative advancement, including experience, ability, e
personality and appearance. ' Xx1Yes [JNo

(d) If answer to (¢) is “Yes,” Agent’s qualifications are considered
[]very good [X]excellent [] outstanding

(e) If answer to (c) is “No,” is Agent considered to have potential
for future administrative advancement? (If applicable,
explanaigry comments required.) [d1Yes [JNo
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FEDERAL BUREAU OF INVESTIGATION
UNITED STATES DEPARTMENT OF JUSTICE

k ' ~ REPORT OF PERFORMANCE RATINGY

N | ‘

Name of Employee: ALAN G./SENTINELLA

Where Assigned: Atlanta

. (Division) (Section; Unit)

Official Position Title and Grade: Special Agent, GS-13

Rating Period:  from April 1, 1965 to March 31, 1966
. : Empl
ADJECTIVE RATING: Excellent T:?.%f? s
Outstanding, Excellent, Satisfactory, Unsatisfactory
ST

. Rated by: '/( AN uu %/\’g’amim Superv1sor ' 3/31/66

Szgnature Title Hate
CHARLES S, HARDII‘ig/ / ] Special Agent
Reviewed by: i‘//f fmmma In Charge 3/31/66
JOSEPH K. PONDER ~Signaturs Title Date
Rating App% W@MM Assistant Director APk 27 1966
“ Signature Title " Date
@&

L TVYPE OF REPORT _ #3@12 Kgﬁ ,ZQA

R

X} Official (] Administrative
[&} Annual NP [} 60-Day y
"7 [ 90-Day o —
] Tra
{1 Sepdfation from Service
N ’ [C] Special
B o SERGUERL . el L e e L A e
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PERFORMANCE RATING GUIDE
FOR INVESTIGATIVE PERSONNEL

(For use as attachment to Performance Rating Form No. FD-185)

Name of Employee SENTINELLA _ Title __Special Agent,” GS-13
! Ro;ing Period: from 4/1/65 to 3/31/66
RATING GUIDE AND CHECK-LIST

Note: Only those items having pertinent bearing Qn employee’s performance should be rated. All employees in same salary grade should be
compare

A\

RATE I’I‘EMS AS FOLLOWS:
_+ __ OQutstanding (exceeding excellent and deserving of special commendatxon) ! -
_E _ Excellent. .
v_. Satisfactory (good or very good).
—__ Unsatisfactory.
0O __ No opportunity to appraise performance during rating period.

Guide for determining adjective rating:
. “Outstanding” adjective rating requires (A) that all elements be -+ and (B) that each and every rated element be factually ]usnﬁed by
narrative details, including reasohs for consxdermg each worthy of Special Commendation and be attached to FD-185a.
. “Excellent,” “Satlsfactory or “Unsatisfactory” adjective ratings will depend upon the comp051te result of evaluatinz all rated elements
rather than following any mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on
any performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “QOutstanding” on the majority of
such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated.
Any element rated “Unsatisfactory” must be supported by narrative comments.

B. An official rafing of “Unsatxsfactory must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts
of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory
level and must be attached to FD-185a.

N =

L (1) Personal appearance. o (16) Firearms ability.
4:_ (2) Personality and effectiveness of his personal contacts. (17) Development of informants and sources of
_#. (3) Attitude (including dependability, cooperativeness, information.
loyalty, enthusiasm, amenability and willingness to _i__ {18) Renorting ability:
equitably share work load). . ___;‘5:_ (a) Investigative reports
_E_ (4) Physical fitness (including health, energy, stamina). ﬁ (b) Summary reports .
4 55) Regourcefulness and ingenuity. — (&) Memos, letters, wires
—F 6) Fordefulness and aggressiveness as requxred. . - N ~ (Gonsider: Lconmseness :z"_“manw
—4=__ (7) Judgment, including common sense, ability to arrive at ' gamzatlon‘ oroughneSS'
- proper conclusions, ability to define objectives. 7‘:&ccurac 5 equacy and pertinency
_'h_ (8) Initiative and the taking of appropriate action on own of leads; ministrative detail.)
responsibility. (19) Performance as a witness. .
(@ Planning ability and its application to the work. (20) Executive ability:
—=f~__ (10) Accuracy and attention to pertinent detail. (a) Leadership
._.{.’_ (11) Industry, including energetic, corsistent apphcatmn to (b) Ability to handle personnel
duties. (c) Planning
_#. (12) Productivity, including amount of acceptable work (d) Making decisions
produced and rate of progress on or completion of (e) Assignment of work
assignments. Also consider adherence to deadlines (f) Training subordinates
- unless failure to meet is attributable to causes beyond (g) Devising procedures
_employee’s control. (h) Emotional stability
_t (13) Knowledge of duties, instructions, rules and regulations, — (i) Promoting high morale
including readiness of comprehensicn and “know how” E ——4&__(j) Getting results
of application. 21) Ab1 on raids and dangerous assignments:
_t (14) Inv _2__t1gat1ve ability and results: (a) As leader
nternal security cases ~— & (b) As participant
~~"(b) Criminal or general investigative cases _L (22) Organizational interest, such as making of sug-
(¢) Fugitive cases .f_. gestions for improvement.
(d) Applicant cases (23) Ability to work under pressure.
{e) Accounting cases — & (24) Miscellaneous. Specify and rate:
(15) Physical surveillance ability. __& Dictation ability

A. Specify general nature of assignment. during most of rating period (such as security, criminal, applicant squad, cr as Resident Agent,
supervisor, instructor, etc.):

Security and Criminal

B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):

Investigator
C. (1) Is employee available for general assignment wherever needs of service require? _Yes (f answer is not “yes,” explain in narrative
comments.)
(2) Is employee available for special assignment wherever needs of gervice require? Yes ([f answer is not “yes,” explain in narrative
comments.)

No

D. 1. Has employee had an abnormal sick leave record during rating period? —____2. Has employee used mﬁasick leave (including annual
leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? (If answer to either
question is “yes,” explain in narrative comment,s )

E. 1s employee quahﬁed to operate a motor vehicle incidental to his official duties? Yes [} No
. If answer is “yes,” personnel file.must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use.
* (b) Is physically fit to drive. (c¢) Past safe driving record OK or has passed Bureau road test. n

Excellent Z(_”i’
ADJECTIVE RATING: EMPLOYEE’S INITIALS it
. Qutstanding, Excellent, Satisfactory, Unsatisfactory
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1. PERSONAL APPEARANCE AND PERSONALITY::

gontacts.
. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS:

. , . - -
o - e
o

=

NARRATIVE COMMENTS

>

SA ALAN G. SENTINELLA makes an excellent personal appearance,
dressing conservatively with excellent taste, He is extremely
personable, and makes a very favorable impression in his

SA SENTINELLA has participated in dangerous assignments during.
the rating period in an excellent manner, ,

. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING

PERFORMANCE; AND SICK LEAVE INFORMATION:

He is completely available for special and general assignments,
and theré are no physical limitations affecting his performance.

o 4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE,
c 2R INCEHUDINGABILITY T8 HANDLE COMPLICATED INVESTIGATIVE MATEERS-AND x| .+ oo

SUPERVISION REQUIRED:

During the entire rating period, SA SENTINELLA has been
assigned to the investigation of Security Matters, Racial
and Civil Rights cases. He has for the past eight months
worked.almost exclusively in connection with the Communist
Influence in Racial Matters. He has handied and developed
.a very valuable informant in this connection. He regularly
disseminates information received from highly confident;al
sources. His performance and his administrative work are
outstanding in every respect, and his work requires the bare
minimum of supervision. He is qualified to handle the most
complicated of investigative matters., SA SENTINELLA has
consistently demonstrated an outstanding attitude towards
his assignments. His initiative, judgment, accuracy and
industry® can also be rated as outstanding.

SA SENTINELLA is a qualified weekend supervisor and periodically
serves in this capacity.on Saturdays.

SA SENTIﬂELLA has not made any contribution to the applicant
program in the Atlanta Office.

o
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5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED:

NA

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS:
(List items taken into consideration on rating guide and check list.)

- NA ' -

7. PARTICIPATION IN INFORMANT PROGRAMS:

SA SENTINELLA has been responsible for the partial development
. and handling of a highly valuable informant in connection with
eesome s ~bhe-Gommunist Tnfluence in-Racial Matters. . His handling of .
this informant Judged by the position of the informant and the

8. TESTIFYING EXPERIENCE AND ABILITY: ' (See 24)

SA SENTINELLA did not testify during the rating period. .

9. ACCOUNTING INFORMATION:

, NA

-

10. POLICE INS;,;QRUCTION:

NA .

11. RESIDENT AGENTS:

NA

' ‘ ' e i e e a 1 TInitials -

proee
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PARTICIPATION IN INFORMANT PROGRAMS (continuation)

information he furnishes can be rated as outstanding.

- -
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13.

)

1 HW 35182

14.

et

.
. - -
. . <
[ " ,\

EXPERIENCE AN _ABILITY AS INSPECTOR’S AIDE:
NA

FOREIGN LANGUAGE ABILITY:
NA :

Language in which proficient
Completed language school [T} Yes []No

Fluent in language to extent Agent can handle typical investigative
problems as follows: (1) Conversation form [] Yes [} No
(2) Written form [dYes [1No

Evaluate language proficiency in each phase as excellent, very good, good fair or
unsatisfactory

Language . Read Write Speak  Understand
Frequency ___ language -ability used during rating period:
g year

Frequency of use of - - n ranguage-ability anticipated during ensuin

ADMINISTRATIVE ADVANCEMENT:

(a) Agent is interested in administrative advancement. JYes x1No
(b) Agent is completely available for administrative advancement. ] Yes [ ] No

(c) Agent is considered completely qualified at present for
administrative advancement, including experience, ability,
personality and appearance. [1Yes []No

"(d) If answer to (¢) is “Yes,” Agent’s qualifications are considered

[ very good []excellent []outstanding

(e) If answer to (c) is “No,” is Agent considered to have potential
for futare administrative advancement? (If applicable,
explanatory comments required.) [1Yes ([No

-> « - Initials

DocId: 32989652 Page 33
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FEDERAL BUREAU OF INVESTIGATION Ak
UNITED STATES DEPARTMENT OF JUSTICW

L - ~ REPORT OF PERFOéMANCE RATING

o /"l

/V’

; "
'ALAN G. SENTINELLA

Name of Employee: ..

Where Assigned: Atlanta

{Division)

Official Position Title and Grade:

(Section, Unit)

Special Agent, GS-13

Rating Period£ from April 1,

K4

1964 March 31, 1965

to

N

ADJSECTIVE RATING:

Employee’s

Excellent Initials

Qutstanding, Excellent, Satisfactory, Unsatisfactory

L ‘.

_ Rated by: (4&/3 j;/s [g Mégfvﬁéﬂfﬁ Supervisor

3/31/65

CHARLES S. HARDING
Reviewed by:

JOSEPH

{gnature
Rating Approved_ y:

oL

7Y Signature Title Date
s A’sps:itsftean:t Director MEY 7 1965
Signature Title Date

[& oOfficial

@Annual
!
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TYPE OF REPORT

(] Administrative
{1 60-Day
] 90-Day
[C] Transfer
[] Separation from Service

[:_] Special
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PERFORMANCE RATING GUIDE
FOR INVESTIGATIVE PERSONNEL

{For use as attachment to Performance Rating Form No. FD-185)

Name of Employee ALAN G, SENTINELLA Title SpeCial Agent, GS-13

! Kating Period: from 4/1/64 to 3/31/65
RATING GUIDE AND CHECK.LIST :

Note: Only those items having pertinent bearing'on employee’s performance should be rated. All employees in same salary grade should be
compared.
RATE ITEMS AS FOLLOWS:

— 1 _ Outstanding (exceeding excellent and deserving of special commendation). -

—E__ Excellent. h

. __ Satisfactory {(good or very good).

— _ Unsatisfactory. .
— O _ No opportunity to appraise performance during rating period.

Guide for determining adjective rating:

. “Outstanding” adjective rating requires (A) that all elements be + and (B) that each and every rated element be factually justified by
narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD-185a.

. “Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements
rather than following any mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on
any performance evaluation factors on the rating guide and check-list and must be rated “Excellent” or “Outstanding” on the majority of
such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated.

A. Any element rated “Unsatisfactory” must be supported by narrative comments.
B. An official rating of “Unsatisfactory” must be supported in writing stating (1) wherein the performance is unsatisfactory, (2) the facts
of the (90-day) prior warning, and (3) the efforts made -after the warning to help the employee bring his performance up to a satisfactory

N =

level and must be attached to FD-185a. ’
__,é' (1) Personal appearance. " (17) Firearms ability.
_% (2) Personality and effectiveness of his personal contacts. —E a8 Development of informants and sources of
—_ (3) Attitude (including dependability, cooperativeness, information.
X loyalty, enthusiasm, amenability and willingness to . "L"(IQ) Reparting ability:
Y equitably share work load). S e . —7__ (a) Investigative reports .
£ (4) Physical fitness (including health, .energy, stamina). _f; (b) Summary reports -
b=~ (5) Resourcefulness and ingenuity. ____ . .. —+= (c) Memos, letters, wires )
<= (B)"FordefulNéss and dggressiveness as requited. EECEIE IR RSN < {GonSidert = _conciseness; —z=vlarity,
—F=_ (7) Judgment, including common sense, ability to arrive at =%-organization; - -=thoroughness; —=_
proper conclusions, ability to define objectives. =2-accuracy; ..,-adequacy and pertinency
__.:#_ 8 Initiativ% ?nd the taking of appropriate action on own D g (20) Pers of leads; _s—administrative detail.)
responsibility. R y erformance as a witness,
_»,l;. (9) Planning ability and its application to the work. (21) Executive ability:
—4=—_ (10) Accuracy and attention to pertinent deteil. s~ _(a) Leadership
__A=~ (11) Industry, including energetic, consistent application to *—_(b) "Ability to handle personnel
- duties. . . —£7_(c) Planning -
=77 (12) Productivity, including amount of acceptable work &= _(d) Making decisions
produced and rate of progress on or completion of =" _{e) Assignment of work
assignments. Also consider adherence to deadlines =~ (f) Training subordinates
unle]ss failure to nlxeet is attributable to causes beyond ——~2=_(g) Devising procedures
. . employee’s control. . _,Z;- (h) Emotional stability
=77 __ (13) Knowledge of duties, instructions, fules and regulations, — 2o (i) Promoting high morale
including readiness of comprehension and “know how” " == (j) Getting results
- F’? ’of,app}ication. . . ._.../:_ (22) Ability on raids and dangerous assignments:
i (?15?. 'II"echré}ca%_or-mggll}?mca;.s s = Egg ﬁs lea;l_er
. nvegtigative ability and results? — o s participant
() Internal security cases _.,.ZZ. (23) Organizational interest, such as making of sug-
;f-" %b; grnqinal or general investigative cases P 20 ge‘-)sgions for improvement.
— 3 (c ugitive cases i Ability to work under pressure.
—_(d) Applicant cases —tz. (25) Miscellaneous. Specify and rate:
—{ (e) Atcounting cases —<=___ Dictation ability
_ 7~ (16) Physical surveillance ability.
&

>

. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent,
supervisor, instructor, etc.):

Security and Criminal

Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):

Investigator

C. (1) Is employee available for general assignment wherever needs of service require? Xﬁ(lf answer is not “yes,” explain in narrative
comments.)

(2) Is employee available for special assignment wherever needs of service require? Yes (If answer is not “yes,” explain in narrative
comments.)

w

D. 1. Has employee had an abnormal sick leave record during rating period? _NoO 2. Has employee used more sick leave (including annual
leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? _NO__(If answer to either
question is “yes,” explain in narrative comments.)

E:. Is employee qualified to-operate a motor vehicle incidental to his official duties? Yes [ ] No
st _ If answer is “yes,” personnel file must reflect the following: (a) Has.valid State or local operafor’s license for type vehicle he is to use.
(b) Is physically fit to drive. (c) Past safe driving record OK ér has passed Bureau road test.

ADJECTIVE RATING: EXCELLENT EMPLOYEE'S INITIALS ___8 . “»—r
: Cutstanding, Excellent, Satisfactory, Unsatisfactory 18 P
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. PERSONAL APPEARANCE AND PERSONALITY~

- e

o % : ) A h\
FD-185¢ (11-27-64) . . Q )

NARRATIVE COMMENTS

SA ALAN G. SENTINELLA makes an excellent personal appearance,
and dresses conservatively in good business taste. He has
an excellent personality, and makes a very favorable impression,

. ABILITY TO PARTICIPATE IN RAIDS AND DANGERQUS ASSIGNMENTS:

SA SENTINELLA has participated in dangerous assignments during
the rating period in an excellent manner,

. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING

PERFORMANCE; AND SICK LEAVE INFORMATION:

SA SENTINELLA is completely availablé for special and generalr
assignment. There are no physical limitations affecting his
performance. ’

. TYPE OF‘ CASES ©R WORK HANDLED AND APPRAISAL OF OVER-ALL- PERFORMANCE,

o e pr—— e

- INCLUDIRG=ABILITY TO HANDLE COMPLICATED INVESTIGATIVE MATTERS AND ~ °

SUPERVISION REQUIRED:

During the entire rating period SA SENTINELLA has been assigned
to the investigation of Security Matters, Racial Matters and
Civil Rights cases. He has handled the most involved investiga=-
tive matters, and his work has required the minimum of super-
vision, SA SENTINELLA handles principally the investigation of

" the Nation of Islam and the development and handling of infor-

mants in this organization. He also handled an investigation
under the Civil Rights Act of 1964 involving a restaurant in
Atlanta, which case was very complicated and involved, and re-
quired a great deal of investigative effort. He received an
incentive award for handling this investigation.

SA SENTINELLA has consistently demonstrated an outstanding
attitude, and his investigative ability and results andreport-
ing ability are outstanding.

SA SENTINELLA is a qualified weekend supervisor, and periodically
serves in this capacity on Saturdays.

HW 55182 Docld:32589652 Page 36 . q
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5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED:

SA SENTINELLA received an incentive award on 3/2/65 for the
outstanding manner in which he discharged his duties in the
» investigation of a Civil Rights Act case.

6. DI.SCIPLINARYVACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS:
(List items taken into consideration on rating guide and check list.)

NA o~ 7 - -

14

7. PARTICIPATION IN INFORMANT PROGRAMS:

SA SENTINELLA handles three informants in the Nation of Islam,
He was responsible for the development of one of these, and the
advancement of the other_two._ He is also increasing his infor-~
mew e mmepant coverage in-this organdzation. through the development (See 24)
8. TESTIFYING EXPERIENCE AND ABILITY:

SA SENTINELLA did not testify during the rating period; however,
he has testified in the past in an excellent manner.

9. ACCOUNTING INFORMATION: *

NA .

10. POLICE INSTRUCTION:

NA

11. RESIDENT AGENTS:

‘ NA

-2 -

WW 55182 DocldiI2089E52—Page—S7—— ) o “LE -




@

7. of Potential Security Informants, and his performance
in this phase of the Bux;eau‘s work is excellent.
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12, EXPERIENCE AN _ABILITY AS INSPECTOR'S AIDE:

NA ; i
e ;?
13. FOREIGN LANGUAGE ABILITY: f
i
NA . L 13
Language in which proficient . . E
Completed language school [} Yes [JNo it
Fluent in language to extent Agent can handle typical investigative .
problems as follows: (1) Conversation form [] Yes []No it
(2) Written form T3Yes [JNo ﬁ
Evaluate language proficiency in each phase as excellent, very good, good, fair or i
unsatisfactory ] if,:
Language . Read Write Speak  Understand o
%
¢
Frequency — language ability used during rating period:
Frognency of use of oo o e oo . . language ability anticipated during ensuying.year:.. ..

t

14. ADMINISTRATIVE ADVANCEMENT:

(a) Agent is interested in administrative advancement. [ Yes [§No
(b) Agent is completely available for administrative advancemze‘nt. [JYes [JNo

(c) Agent is considered completely qualified at present for
" administrative advancement, including experience, ability,
personality and appearance. [Yes [JNof

(d) If answer to (¢) is “Yes,” Agent’s qualifications considered
[1very good []excellent []outstanding

(e) If answer to (c) is “No,” Agent considered to have potential
for future administrative advancement. (If applicable,
explanatory comments required.) [1Yes [No

HW 535182 DocId:32539652 Pags 39
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Name of Employee:

-

.
N ..,'

p ™
‘ )
FEDERAL BUREAU OF INVESTIGATION
UNITED STATES DEPARTMENT OF JUSTICE

S

REPORT OF PERFORMANCE RATIN

M\l

R T o e g TR NN S

Where Assigned: Atlanta '
(Division) (Section, Unit)
.Official Position Title: Special Agent G$713
Rating Period:  from April 1, 1963 to.  March 31, 1964

ADJECTIVE RATING:

Excellent Employee’s

- Initials
Outstanding, Excellent, Satisfactory, Unsatisfactory o :

OF 1 e
L ]

A

L 4

Rated by: W L,x,: Supervisor 3/31/64
HENRY G zROWSE Signature Title Date
L o Special Agent
Reviewed by: ‘ Torve, "7—) ?-’/ //‘/‘L—{, }’VLMV*"-/ in Charge 3/31/64
JAMES £ MewaHON Signature Title Date
/ W Assistant Director APR 22 1964

Rating Approve by, _ _

_Signature Title Date

<

HW 55182 DocId:32989%652
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(X) Official - () Administrative 2 3
(X) Annual c,~<:':"-.’"'"’; ( ) 60-Day
. )-9:-Day .- -

RN gt owe -

~¢ Y Transfer

'% .
( ) Separation fro'v't’ Service
( ) Special

Page 40




FD-185a (Rev. 4-14-58) | ‘

L. _ @RFORMANCE RATING
or use as attachment to Performance Rating Form No. -
(F h Perf. Rating Fi No. FD-185)
Name of Employee ALAN G, SENTINELLA Tie Special Agent, GS-13
Rating Period: from ﬂ;z 1/ 63 to_3/ 31[ 64
RATING GUIDE AND €HECK-LIST
Note: g:g:lzgglsseag?x;}fo‘};zv1ng pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared.
4 Qutstanding (exceeding excellent and deservmg of special commendation).
Excellent.
__AL Sat:sfacftory (good or very good).
Unsatisfactory. . -
No opportunity to appraise performance during rating period. =
Guide for determining adjective rating:
1. *“OQutstanding” adjective rating requires (A) that all rated elements be "' and (B) that each and every rated element be factually justified by narrative detail on
reverse of Form FD-185. .
2. “Excellent,” “Satisfactory” or “Unsatisfactory” adjective ratings will depend upon the composite resuit of evaluating all rated elements rather than following any
N mechanical formulas; however, for an employee to be rated “Excellent’” he must not be rated unsatisfactory on any performance evaluation factors on the rating
guide and check-list and must be rated “Excellent” or “Outstanding’’ on the majority of such rating .factors. Good judgment must be exercised to insure that
adjective rating is reasonable in the light of elements rated.
A. Any element rated *“Unsatisfactory” must be supported by narrative comments.
B. An “official”’ adjective rating of “Unsatisfactory’ must comply with the requurements described on the reverse of form FD-185.
% (1) Personal appearance. [ {17) Firearms ability.
ersonality and effectiveness of his personal contacts. —Z evelopment of informants and sources of information.
(2) P li d eff t hi 1 +(18) Devel f inf d f inf i
— £ (3) Attitude (including dependability, cooperativeness, loyalty, (19)_Reporting ability:
. enthusiasm, amenability and willingness to equitably share {a) Investigative reports
t- work load). __'_-{ (b) Summary re;;ons
—1=_ (4) Physical fitness (including health, energy, stamma) (c) Memos, Jetters, wires
e -—E= (5) Res°“fr°1ef“l"ess dand ingenuity. »—d---w (Consxder__.concnseness,._"'_"'c]anty' - —Torganization s ...
cew {6) Forcefulness and aggressiveness as required. __ thoroughness, —accuracy; <. adequacy and perti-
.. {7). Judgment, including common sense, ability t0 3 amVe at proper / nency of leads; =~ administrativ e detall)
- conclusions, abilify to define objectives. - 2 2 T
—#_"(20) Performance as a witness. x
__l_ (8) Initiative and the taking of appropriate action on own D (21) Executive ability:
responsihility. 6)
._‘.._ (9) Planning ability and its application to the work. 0 83 kﬁﬂgsgphandle personnel
-~ (10} Accuracy and attention to peitinent detail. ——2 (c) Planning
’F (11) Industry, including energetic, consistent application to duties. — 2 (d) Making decisions
(12) Productivity, including amount of acceptable work produced —2 (?) %ssxgnment of work
and rate of progress on or completion of assignments. Also —2% {f) Training subordinates
consider adherence to deadlines unless failure to meet is 1 (g)'Devxsmg procedures
attributable to causes beyond employee’s control. S (h) Emotlonal itab};hty i
_i:_ (13) Knowledge of duties, instructions, rules and regulations, in- ?E'; Gl::trxnnomrlgs ullé morale
cluding readiness of comprehension and “know how” of oy ; €
application. —r (22) Abxhty on raids and dangerous assxgnments
I (14) Technical or mechanical skills. ) """“{ {8 2: l;::r(ifcﬁpant
(15), Tnvestigative ability a.nd results: .___F._. (23) Organizational interest, such as making of suggestions for
(2) Internal security cases improvement.
(b) Cru?}nal or general investigative cases’ _‘___._ (24) Ability to work under pressure.
-—% (0) Fugn.we cases — 1= (25) Miscellaneous. Specify and rate:
i (d) Applicant cases & oo -
© A . —£2=.  Dictation ability
£ (e) Accounting cases .
+ (16) Physical surveillance ability. ]
A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc-
tor, etc.):
Security and- Criminal
B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):
Investigator

C. (1) Is employee available for general assignment wherever needs of service require?. (If answer is not “yes,” explain in narrative comments.)
(2) Is employee avaxlable for special assignment wherever needs of service require?. If answer is not “yes,” explain in narrative comments.)

D. 1. Has employee had an abnormal sick leave record during rating penod’_No_2 Has employee used more sick leave (including annual leave or LWOP
for illness) during rating period than the amount of sick leave earned during such period? NO___ (Tf answer to either question is “Yes” explain in
narrative comments. )-

E. Is employee quahﬁed to operate a motor vehicle incidental to his official duties? L_}E_—l Yes E No

1f answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type ve}ncle he is to use. (b) Is
physically fit to drive. (). Past safe driving record OK or has passed Bufeau road test, , o N "
EXCELLENT ~
ADJECTIVE RATING: _ _ _ EMPLOYEE'S INITIALS N '
Outstanding, Excellent, Satisfactory, Unsatisfactory ‘
CHUW 55182 DooId:32989852 Page 41




Atlanta, Georgia
.. March 31, 1964

ALAN G, SENTINELLA - :
Special Agent, GS-13

PART I GENERAL COMMENTS

. SA SENTINELLA presents a mature, excellent appear-
ance, has a very friendly personality, and handles all
personal contacts in an excellent fashion,

SA SENTINELLA continues to be .assigned to the
on of +ho-Ma+m0n.oﬁmﬁslamuaaq.WPXT AGMANVw - -

. Faaw
Cpaa v

T Brem wre s ‘!ﬂ'ﬂt
.‘.sav\—wu.l-bw

sensitive type matters in the Civil Rights and Election
Law field., . He has an excellent attitude, and has demon-
- strated tlme and again resourcefulness, 1ngenu1ty, initiative;
planning ability, accuracy to detail, a high productivity,
as well as knowledge of his duties. He requires little or
no supervision, and his written work is yell prepared,

He has the ability to handle any complicated
Bureau investigation. He can be used on raids and v
dangerous assignments, both as a leader and a participant.
He has no known limitations on his availability, or
physical limitations that would affect his performance as
an Agent.

Employee's Initials
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PART II - SPECIFIC COMMENTS

-~

1. Justification for Any Minus Ratings Given

1
-

, NA

iﬂfzgg ?gpgrignce and Ability as Inspector's Aide -

. . . NA o
'j3}. Participation in Informant Program

SA~SENTINELLA has three approved security infofmants, and has
one security informant under development. His performance is
- considered very satisfactory in thisuphase of the Bureau's work.

'.-’ v

T E R R R L e
Vet T

4. Testifying Experience and kbiiity

. 8A SENTINELLA has not had the opportunity to téstify during
: - this rating period due to the nature of his security assign-
ments., He has testified considerably in the past in all
. Federal tribunals, and has made an excellent witness,

)

4
~T

- TRIEIaIsS

|

i

! .
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8, Qisciplinary Action

NA

6. f:counting Information

NA

7. Poliée Instruction

NA

'8, .Sound Training
.NA

Initials
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Resident Agents
NA L
lO..Fbreign Language Ability
NA
11, -Aﬁmipistfative Advancement -~ . . Tl
;t,(a) Is Agent interested in aqmiaistrative adéanoeﬁent?'
S Yes () . N (X)L S
:‘(bi Is Agent completely available for administratlve
: advancement? Do
Yes ( ) ; " No ( )
L o _Le) Is Agent—considered completely: qualified at present
- “7£0F adminidtrative ‘advancement; - including experiences; -
% ~ ability, personality and appearance?
Yes () No ( )
(d) 1If answer to (c) is "Yes," would you consider his
qualifications e
Very Good ( ) . Excellent ( )  Outstanding
(e) 1If aaswer to (¢) is "No," does he have potential for
future administrative advancement?
Yes ( ) No ( )
@
Tnitials
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.FD-185 (Rev. 6-20-57)
]

Name of Employee:

-

o

FEDERAL BUREAU OF INVESTIGATION |
UNITED STATES DEPARTMENT OF JUSTICE
Z
REPORT OF PERFORMANCE RATING) (UM
m(‘lg)zﬁm |

/) | |

ATAN G..SENTINELLA

Where Assigned: _Atlanta "
(Division) (Section, Unit)
~ Official Position Title: Special Agent GS-13
Rating Period:  from April 1, 1962 to March 31, 1963 .
Employee’s
ADJECTIVE RATING: Excellent Initials

Qutstanding, Excellent, Satisfaétory, Unsatisfactory

-

ALl

v
‘Rated by: Supervisor 3/31/63
Signature Title Date
HENRY G. RbWSE,/JR e /  Special Agent
Reviewed by: i@zl 77, 4 Mat in Charge 3/31/63
Slgnature Title Date
JAMES S
ﬁgﬁw o L Ao oot Director APR 16,1963
Rating Appro d by: _
Signature Title Date

7

.
¥ ERRPN
,

IR TUE A K TN
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TYPE OF REPORT L\B:)\ 8 ?) o AW
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(X) Official () Admlmstratlve *
&) Annual ( ) 60-Day _; -
o () 90-Day -

£ ) Transfer |

( ) Special
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FD-185a (Rev. 4-14"-58“) . ‘
. @ FORMANCE RATING @ - &
FOR INVESTIGATIVE PERSONNEL

(For use as attachment to Performance Rating Form No. FD-185)

ALAN G, SENTINELLA Special Agent, GS-13

Name of Employee Title

Rating Period: froml"/l/62 to 3/31/63

, RATING GUIDE AND CHECK-LIST
Note:  Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared.
Rate items as follows: .

=+ _ Qutstanding (exceeding excellent and deserving of special commendation).
T E Excellent. & ving o spe

—/ _ Satisfactory (good or very good). R
= — Unsatisfactory. ’ -
— No opportunity to appraise performance during rating period.

1e for determining adjective rating:
“Outstanding” adjective rating requires (A) that all ratea elements be ** and (B) that each and every rated element be factually justified by narrative detail on
reverse of Form FD-185. '
“Excellent,” *‘Satisfactory" or “Unsatisfactory” adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any
mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on any performance evaluation factors on the rating
guide and check-list and must be rated “Excellent” or “QOutstanding"” on the majority of such rating factors. Good judgment must be exercised to insure that
adjective rating is reasonable in the light of elements rated.
A. Any element rated “‘Unsatisfactory’” must be supported by narrative comments.
. B. An “official” adjective rating of ‘'Unsatisfactory’” must comply with the requirements described on the reverse of form FD-185.
_.E_ (1) Personal appearance. . Y (17) Firearms ability.
= (2) Personality and effectiveness of his personal contacts. Eo(m) Development of informants and sources of information.
L (3) Attitude (including dependability, cooperativeness, loyalty, —+2 (19) Reporting ability:
enth}ﬁiasg)x, amenability and willingness to equitably share £ (a) Investigative reports
work load).
E (4) Physical fitness (including health, energy, stamina). ‘t‘ 2:)) ;f;:]:rl);:;s :n;ires
" I (5) Resourcefulness and ingenuity. M . . ' ’

._;E (6) Forcefulness and aggressiveness as required.
— _E (7) Judgment, including common sense, ability to arrive at proper.

Y

conciusions, ability to define objectives. Ty -~ N .
B ol (8) Initiative and the taking of appropriate action on own = (20) Perfon:nance as-a-witness.
. responsibility. - £ (21) Executive ability:
(a) Leadership
(b) Ability to handle personnel

thoroughness; 1" accuracy; 7~ adequacy and perti- _

.o~

I (9) Planning ability and its application to the work.

——3= (10)- Accuracy and attention to pertinent detail. {c) Planning .
— 4= (11) Industry, including energetic, consistent application to duties. (d) Making decisions
(12) Productivity, including amount of acceptable work produced - . (‘fe) %ssggpmentbof é‘,"’"k
and rate of progress on or completion of assignments. Also ) ——1{f) Drax.n_mg suboradinates
consider adherence to deadlines unless failure to meet is ——{2) oevising procedures
attributable to causes beyond employee’s control. —— () II;:motlopal Si:?li:hty 1
_:b'_ (13). Knowledge of duties, instructions, rules and regulations, in- -t 8; Gl::tr?nogn:fs ulltg morale
. cluding readiness of comprehension and “know how” of E __——b'l' ids and d . .
= application. —=__ (22) Ability ,Z: lraxds and dangerous assigngents:
_E. (14) Technical or mechanical skills. A,_-_- gg; As ;: rt?:ipant
—={15) EInvf:;'i?:;::)g;Z;;f::::;m _E. (23) Organizational interest, such as making of suggestions for
’ = .. . .. improvement.
—=(b) Cmp!nal or general investigative cases E’i (24) Ability to work under pressure.
—2() Fuglt}ve cases —_ (ZSLMiscellaneous. Specify and rate:
—-=(d) Applicant cases o

_— Dictation ability

. — =3 (e) Accounting cases
_’.‘:_ (16) Physical surveillance ability.

A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, supervisor, instruc-
tor, etc.):

Security and Criminal

B. Specify employee’s most noteworthy spegial talents (such as investigator, desk man, research, instructor, speaker):
TAveREY ST ’

C. (1) Is employee available for general assignment wherever needs of service require?Yes (If answer is not “yes,” explain in narrative comments.)
(2) Is employee available for special assignment wherever needs of service require?.E(If answer is not “yes,” explain in narrative comments.)

D. 1. Has employee had an abnormal sick leave record during rating period?_NQ__ 2. Has employee used more sick leave (including annual leave or LWOP
for illness) during rating period than the amount of sick leave earned during such- period? . INQ__ (¥f answer to either question is “Yes,” explain in
narrative comments. )

E. Is employee qualified to operate a motor vehicle incidental to his official duties? lzl Yes ‘:] No . .
If answer is “yes,” personnel file must reflect the following: (a) Has valid State or local operator’s license for type vehicle he is to use. (b) Is
v % , physically fitto drive. (c) Past-safe driving record OK or’has passed Bureau road test. - '

Excellent

Qutstanding, Excellent, Satisfactory, Unsaﬁsfactc;ry

A A7
ADJECTIVE RATING: EMPLOYEE'S INITIALS /z‘. & 4'/
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Atlanta, Georgla
March 31, 1963

ALAN G, SENTINELLA
Special Agent

PART I GENERAL COMMENTS

-

SA SENTINELILA is tall, and has a well proportioned
build., His general demeanor 1s businesslike, and he always
dresses in good taste, He has a very friendly personality,
and conducts himself in an excellent fashion. He has the
abllity to handle any complicated iavestigative matter,
and can participate in raids and dangerous assignments,
both as a leader and participant. He has no limitations -
on his availability, and has no known physical limitations.

- During this rating period,; he has been assigned to headguarters -~
‘Ciﬁv with primary respons1b111ty for the investigation of .
‘séecurity type cases involving the Nation of Islam and related’
matters, He also participates in the investigations of
sensitive, controversial Civil Rights, Election Law, and
Racial Matters. His overall work performance is characterized
by enthusiasm, initiative, and thoroughly probing investiga-
tions. His written work is well prepared, and requires

little or no supervision.

The Director commended SA SENTINELIA through the
Special Agent in Charge four times for his efforts in helping
the Atlanta Office accomplish zero delinquency. He was also
commended for the statistical accomplishments for fiscal
year 1962, in that all four categories were exceeded by
the Atlanta Division.

On August 1, 1962, the Director commended SA
SENTINELLA for his excellent performance in the investiga-
tion conducted in connection with a racial matter of
interest to the Bureau.

On October 22, 1962, the Special Agent in Charge
directed a letter of appreciation to SA SENTINELLA for the

add e

‘Employee's Inltlals‘ _

HGR:mel
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fine Jjob he dld in connection with obtaining the
decision of the Pifth Circuit Court of Appeals in
connection with a racial matter so that it could be
immediately forwarded to the Bureau.

-

H
GAid

Initials

|
|
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PART II - SPECIFIC CbMMENTS

Justifica ion for any Minus Ratings Given ;

NA

Experience and Ability as Inspector's Aide

SA SENTINELLA has been approved as Inspector's Aide.

He has not assisted in any inspections during this
rating period.

Participation in Informant Program

SA SENTINELLA has had three approved security informants
and three potential security informants under development
during this rating period. Hilis performance is considered

)__outstanding in this phase of the Bureau's work.

Testifying Experience and Ability

SA SENTINELLA has not had the opportuni%y to testify
during this rating period due to the nature of his
security assignments. v

. B 55182 DooId:329%89652 FPage 50
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5. Disciplinary Action

NA

Accounting Information

NA -

7. Police Instruction

NA

Sound Training

NA

DooId: 329894652 Page 51
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2. Resident Agents

NA

10, Foreign Language Ability

NA i - )

11, Administrative Advancement

(a) Is Agent interested in administrative advancement?

Yes ( ) No & )
(b) Is Agent completely available for administrative
‘ advancement? o,

Yes ( ) No { )

{e¢) Is Agent considered completely gualified at present
- for administrative advancement, including experience,
ability, personaliily au&-&?ﬁé& rauce? ‘ SN

Yes { ) ¥o ( )
{(d) If answer to {c) is "Yes," would you congider his
gqualifications
) Very Good { ) Excellent { ) Outstanding ( )

(e) If answexr to fc) is "¥o," does he have potential for
future administrative advancement?

Yes { ) “No { 3

-

Jﬂ’w 55182 Docld:32389652 Page 52
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| AEDzlés (Rev. 6-20-57) - . ")
o o 0

. FEDERAL BUREAU OF INVESTIGATION
UNITED STATES DEPARTMENT OF JUSTICE

§

, ' REPORT OF PERFORMANCE RATII\}% f!

: M

/ -

Name of Employee: ALAN G.|/SENTINELLA

Where Assigned: Atlgnta N
_(Division) (Section, Unit)

Official Position Title:__ Special Agent GS'}B

April 1, 1961 March 31, 1962

Rating Period: from to
- Employee’s
ADJECTIVE RATING:___Excellent _ ‘ Initials
Outstanding, Excellent, Satisfactory, Unsatisfactory f;f /

‘ Rated by: /4//%// 5 MMM Supervisor 3/31/62

, / Signature Title * Date
i "HENRY G. ROWSE) JR Y < N 1/2/ Special Agent
Reviewed by: /r:r' YL ) “~ in Charge "3/%1/62 e,
- Signat Titl
JAMES E. McMAHON ignature ite Date
i f /
Rating Approv‘{ed by: ) b E— RASN, e apon
. < ;_’- L/.A/S e LD e A5t -the_z kI Te)d t :‘\SD (te i ‘
TYPE OF REPORTS B LEZ, 2}; o= JAF
. -t - LY (aditrnn :b.‘
O AR () Administrative =3
%\"G' ~(..). 60-Day . . ) T

e L e,

() 90-Day 4@#\4
=+ "~} Transferi-

{ ) Separation from Service

( ) Special

IR
vy

€ 2
R "
5 Y

¥y ta‘s’ s
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FD-18%a (Rev. 4-14.58)

. - “XFORMANCE RATING @ JE :
FOR INVESTIGATIVE PERSONNEL
{For use as attachment to Performance Rating Form No. FD-185) '

Name of Enplogee ALAN G. SENTINELIA . Special Agent, GS-13
Rating Period: from 14'/ l/ 61 to, 3/ 31/ 62

RATING GUIDE AND CHECK-LIST
Note: Onlv those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared
Rate items as follows:

Outstandmg (exceeding excellent and deserying of special commendation).
I Excellent. § of spect

4_ Satisfactory (good or very good).
Umansfactory - -
No opportunity to appraise performance during rating period.
Guide for determining adjective rating:
1. “Qutstanding’ adjective rating requires (A) that all ratea elements be “4~* and (B} that each and every rated element be factually justified by narrative detail on
reverse of Form FD-185.
2. “Excellent,” “Satisfactory” or “Unsatisfactory’ adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any
mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on any performance evaluation factors on the rating
guide and check-list and must be rated “Excellent” or “‘Qutstanding’ on the majority of such rating factors. Good judgment must be exercised to insure that
adjective rating is reasonable in the light of elements rated.
A. Any element rated “Unsatisfactory” must be supported by narrative comments.
B. An "‘official” adjective rating of “Unsatisfactory” must comply with the requirements described on the reverse of form FD-185,

_E_ (1) Personal appearance. ‘ __’_4(17) Firearms ability.
g__ (2) Personality and effectiveness of his personal contacts. A18) Development of informants and sources of information.
£=___ (3) Attitude (including. dependability, cooperativeness, loyalty, - z (19) Reporting ability:
enthusiasm, amenability and willingness to equnably share (a) Investigative reports
work load). . _ £ (b) Summary reports
(4) Physical fitness (including heaith, energy, stamma) {¢) Memos, letters, wires
E (5) Resourcefulness-and ingenuity. ‘ ) (ConSIder__,C:conciseness, sFclarity; o orgamzatlonp .
. _E___ (6) Forcefulness and aggressiveness as requlred T thoroughness, .__accuracy,_r:_adequacy and pem--
. e (7) Judgment, including common sense, ability to arrive at proper . . nency of leadeisde adminictrative detail) ..
conclusions, ability to define objectives. - | C e L (20) Performance as'a withiess: - -~ mm w mer e
_:t_ (8) Initiative and the taking of appropriate action om own - - - L - I e
(21) Executive ability:
responsibility. (a) Leadershi
i'__ (9) Planning-ability and-its application to the work. - R R (b)" Ability tb‘%iandle‘ pegsonimel” - <=
(10) Accuracy and attention to pertinent detail. i (¢) Planning B
' (1) Industry, including energetic, consistent application to duties. . —t— {d) Making decisions
{(12) Productivity, including amount of acceptable work produced —_— (?) %sqxgnmentbof :lvork
and rate of progress on or completion of assignments. Also (f) Training su ordmates
consider adherence to deadlines unless failure to meet is —+t— (g) Devising procedures
attributable to causes beyond employee’s control. —— () Pmotlopal it_al;:hty 1
(13) .Knowledge of duties, instructions, rules and regulations, in- b 8; Gl::tr?nogu:ti ul]tg morale
:Ltﬁ;:agﬁ;?dmess of comprehension and “know how” of __E._ 22 ’Abi]ity on raids and dangerous assignrgents:
(14) Technical or mechanical skills. gg ‘22 t:gfcripant
(Ié) Invf:;liit:::n:}nsl;zx:i:j :’::gtS: _é__ (23) Ol_'ganizationalt interest, such as making of suggestions for
improvement.
_E.  (b) Criminal or general investigative cases ___E_ (24) Abi]itt)y to work under pressure.
£ (o) Fugit'ive cases 12 (29) Miscellaneous. Specify and rate:
(d) Applicant cases Dictation ability

D (e) Accoumming cases
':L (16) Physical surveillance ability.

A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent supervisor, instruc-
tor, etc.):

Security and €riminal

B. Spécify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker):

Investigator
C. (1) Is employee available for general assignment wherever needs of service require?. If answer is not “yes,” explain in narrative comments.)
. .. (2) Is employee available for special assignment wherever needs of service require?. f answer is not “yes,” explain in narrative comments.)

D. 1. Has employee had an abnormal sick leave record during rating period?& 2. Has employee used more sick leave (including annual leave or LWOP
for illness) during rating period than the amount of sick leave earned during such penodﬁL (If answer to either question is “Yes,” explain in
narrative comments. )

E. Is employee qualified to operate a motor vehicle incidental to his official duties? E Yes l:] No
. If answer is “yes,” personnel file must reflect the following: {a) Has valid State or local. operator’s license for lype vehicle he is to use. (b) Is
physically fitto drive. (c} Past safe dnvmgrecord OK or has:passed- Burean-road test. .

ADJECTIVE RATING: Excellent EMPLOYEE'S INITIALS j /‘4
Outstanding, Excellent, Satisfactory, Unsatisfactory
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. Atlanta, Georgié
. ' _ March 31, 1962

ALAN G. SENTINELIA .
Special Agent

PART I GENERAL COMMENTS

, SA SENTINELLA is a mature Agent, always dresses neatly,

- and presents an excellent personal appearance. He has a friendly,
businesslike personality and consistently handles the more
complicated investigative matters with little or no supervision.
During this rating period he continues to be assigned to Head-
quarters City with primary responsibility for the investigation
of security-type cases involving the Natlon of Islam and related
matters. He also participates in investigations of controversial
Civil Rights and Election Law matters, and has a mature type
Judgment that is absolutely necessary for this type assignment.

He 1is wvery dependable, his written work is carefully prepared;”  ~ nsr]
he has the ability to handle complicated investigative matters =~ 7 -

= mnd To ‘particlpate in raids and dangerous assigniietits, HE ™
~has no known physical limitations and he is.completely avallable,

SA SENTINELLA is a very capable Agent and is entltled
to a rating of Excellent.

PART IT SPECIFIC COMMENTS

1. Justification for Any Minus Ratings Given
NA
2. Experience and Ability as Inspector's Aide

SA SENTINELILA has been an approved inspector!s aide.
He has not assisted in any inspections during this rating period.

3. Participation in Informart Programs

SA SENTINELLA has handled security informants during
this rating period and has done an excellent Jjob. His performance
i8 considered excellent..

-.7HL

Employee s Initials

BE st e AT R e W<
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4. Testifying Experience and Ability

SA SENTINELLA has not had an opportunity to testify
during this rating period due to the nature of his security i
asslgnments. . .

5. Disciplinary Action - . -
NA ~
6. Accounting Information
. NA

T. Police Instruction’

NA
8. Sound Training

NA_

9. Resident Agents .
NA

10.  Foreign Language Ability

NA

11l. Administrative Advancement

(2) 1Interested in: No.

gt
Eﬁployee's Initials
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/' FD-185 (Rev. 6-20-57)

L A-
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.J

FEDERAL BUREAU OF INVESTIGATION .+

ANITED STATES DEPARTMENT OF JUSTICE. - .7

b

Name of Employee:

REPORT OF ITERFORMANCE RATING

£b

Id

ALAN G, SENTINELLA

Atlan%a

Where Assigned: : _
(Division) (Section, Unit)
Official Position Tide:__SP€¢ial Agent, G5-13
Rating Period: . "‘fr'o;ri‘ "April 1, : 1960 March 31, 1961

——caan o —

;u.__..AaA

Excellent

.Employee’s
Initials

ADJECTIVE RATING:

Qutstanding, Excellent, Satisfaétory, Unsatisfactory

a4

k' 5";’;;” 7L “7{9
St
’i'?x//afzﬂ"p "‘"/é'é/

H’W 55182 EDCId 32989652

Page 57 c’f -
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1 Rated by: m «w J- 2 i Supervisor 3/31/61
‘ Slgnature v Title Date
Reviewed by: 22 A tcetio —in Charge 3 / 3 1'/ 61
Slgnature Title Date
Rating Approve d% / ég/ e~ pssistant Director MAY 11 1961
Slgnature Title Date
P e
. TYPE OF REPORT 3 - .- /.
‘w(_;: i—,.::r ] ,__/ ak: . —f‘ "‘///&
- ; y 6 ) Official , ( ) Admmlstratlve i "
) s ‘y fé K) Annual e ( )..GODayN_ -
) ¥y A +, D

( ) 90-Day 4 -
A ) Transfer M’?”j’ ez

() Separanon from Service

( ) Special
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Name of Employee
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@ <FORMANCE RATING @k’
FOR INVESTIGATIVE PERSONNEL

{ For use as attachment to Performance Rating Form No. FD-185)

ALAN G, SENTINELLA -

Note:

RATING GUIDE AND CHECK-LIST

Only those items huving pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared.
Rate items as follows: .

+ gutstlzlmdmg (exceeding excellent and deserving of special commendation).

. Excellent.

—/ _ Satisfactory (good or very good).

—=  — Unsatisfactory.
__*f __ No opportunity to appraise performance during rating period.

G
1.

‘

e for determining adjective rating:
“Outstanding” adjective rating requires (A} that all rated elements be *~}" and (B) that each and every rated element be factually justified by natrative detail on
reverse of Form FD-185.
“Excellent,” “Satisfactory” or "Unsatisfactory adjective ratings will depend upon the composite result of evaluating all rated elements rather than following any
mechanical formulas; however, for an employee to be rated “Excellent” he must not be rated unsatisfactory on any performance evaluation factors on the rating
guide and check-list and must be rated “Excellent” or “Qutstanding™ on the majority of such rating factors. Good judgment must be exercised to insure that
adjective rating is reasonable in the light of elements rated.
A. Any element rated “‘Unsatisfactory” must be supported by narrative comments.

Special Agent, GS-13
Rating Period: from; Ll'/ 1/ 6Qo 3/ 31/ 61

B. An “official’ adjective rating of “Unsatisfactory” must comply with the requirements described on the reverse of form FD-185,

_E_._ (1) Personal appearance.
£> __ (2) Personality and effectiveness of his personal contacts.

(3) Attitude (including dependability, cooperativeness, loyalty,
enthusiasm, amenability and willingness to equitably share
work load).

- (4) Physical fitness (including health, energy, stamina).

£__. (5) Resourcefulness and ingenuity. ’

_ﬁg; (6) Forcefulness and aggressiveness as required. -

—¥e_ (7) judgment, including common sense, abiiity to-afriveat proper. -

conclusions, ability to define objectives.

i (8) Initiative and the taking of appropriate action on own

.)L responsibility.

1 (9) Planning ability and its application to the work.

_‘i:_ (10) Accuracy and attention to pertinent detail. 7

4 (11) Industry, including energetic, consistent application to duties.

_::£’_(I2) Productivity, including amount of acceptable work produced

and rate of progress on or completion of assignments. Also

consider adherence to deadlines unless failure to meet is
attributable to causes beyond employee’s control.

(13) Knowledge of duties, instructions, rules and regulations, in-
cluding readiness of comprehension and <ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>